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My dear colleagues, and valued readers,
We left behind a year in which we experienced many developments and achieved new suc-
cesses and welcomed the year 2022 with new hopes and excitements. 2021 has been a 
year in which we made new investments, received many awards, expanded our family, made 
operationally loaded shipments, and took great pride in exporting our products to all over the 
world, especially in the automotive, rail systems and construction sectors. We are very happy 
to share all these proud developments with you in detail in this issue of our magazine, Yeşilova 
Canlı.

Dear valued readers,
As Yeşilova, we have been constantly investing and continuing our development by keeping 
abreast of the latest developments in our sector and the world since the day we started our 
business life. While we were experiencing these nice developments, we also faced serious 
crises in the sector. The chip crisis, which seriously affected our automotive industry, the 
logistics container crisis that disrupted global trade, supply-demand and commodity price 
fluctuations, and the crises experienced in oil, especially gas, coal and energy resources in 
general, were seriously evident in the world arena. Especially the crises experienced in energy 
resources increased the sensitivity about the environment even more. As Yeşilova Group, we 
are aware of our responsibility towards future generations, and we continue to develop inno-
vative solutions for an environmentally friendly production model. In 2022, we will do our best 
by accelerating our environmental and sustainability-oriented works and fulfilling our duty 
in awareness-raising activities related to the recycling of the most environmentally friendly 
metal aluminum.

My dear colleagues,
We continue our work focused on transparent communication within our company, we pro-
duce our projects for the future with an innovative perspective, and we move forward with 
confident steps by acting in a planned manner. I would like to take this opportunity to thank all 
my friends who contributed to Yeşilova Group. We are a big family that works hard to achieve 
our goals and will celebrate many more successes together. Together, we will continue to eng-
rave the thought “When aluminum is mentioned, Yeşilova comes to mind, and when Yeşilova is 
mentioned, aluminum comes to mind”.

Yeşilova Group Chairman of the Board 
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We have left behind a year in which 
we experienced many developments 

in Yeşilova Group and its subsidiaries, 
achieved new successes,

and made strong investments
for the future of both our country and 

our companies. Let’s go to the most 
unforgettable moments for us in 2021 and 

remember our successes and continue  
with the same motivation in 2022.
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Canel Automotive was deemed 
worthy of the ‘Golden Star’ 
grand award with its projects, 

design, engineering and quality un-
derstanding at the “Supplier Summit”, 
where Ford Otosan rewards its supp-
liers who receive the most votes with 
the scoring of the jury consisting of 
Ford Otosan’s relevant departments 
among the approved suppliers, who 
have the Q1 Quality Certificate in the 
pre-qualification criteria. Ford Otosan 
Senior FTA Manager Fatih Aydoğdu 
made a speech at the ceremony held 
at Hasanağa Campus of Yeşilova Group 

with the participation of Yeşilova Group 
Chairman and Members of the Board of 
Directors, Ford Otosan Authorities and 
Canel Automotive team, and he said 
“Our cooperation with Canel Automoti-
ve, which dates back many years, con-
tinues today and getting stronger. The 
reason why it is important for us is that 
the technologies of the future, especi-
ally in electric vehicles, are designed at 
Canel Automotive, and this is handled 
very precisely in the processes. I be-
lieve that we will observe high quality 
Canel Automotive products in all future 
electric vehicles” in his speech. 

GOLDEN STAR AWARD
FROM FORD OTOSAN TO 
CANEL AUTOMOTIVE

Canel Automotive, which has made a distinguished name 
for itself with its quality and solution-oriented works in the 
automotive industry, was awarded the “Golden Star”, which is 
the highest-level award within the scope of the Supply Summit 
organized by Ford Otosan.

“WE WILL ACHIEVE MANY GREAT
SUCCESSES WITH THE MOTTO,
COOPERATION & SYNERGY”
Chairman of the Executive Board of Yeşi-
lova Group A. Yalçın Yeşilova received the 
award from Ford Otosan Senior STA Mana-
ger Fatih Aydoğdu, who wished the Golden 
Star Award to be beneficial for the com-
pany, said that perhaps the most strategic 
decision in the 47-year journey of the Ye-
şilova Group was the automotive industry. 
Stating that this was a breakthrough in 
the industry, he said “Our founder Ali İhsan 
Yeşilova brought Canel Automotive to Bur-
sa industry 33 years ago to supply parts 
directly to the automotive main industry. 
Being the first company in Turkey to ma-
nufacture many aluminum parts used in 
automotive is a great pride for us. Today, 
when aluminum is mentioned, Yeşilova co-
mes to mind, and when Yeşilova is mentio-
ned, aluminum comes to mind.”

A. Yalçın Yeşilova, adding that they are 
proud and happy on behalf of Canel Oto-
motiv, which received the highest-level 
Gold Star Award at the Supplier Summit 
of Ford Otosan, with which they are in 
a cooperation as a group, said: “I would 
like to thank all my colleagues who once 
again succeeded in being a planned and 
target-oriented team. I dedicate this va-
luable award to all my friends who cont-
ributed, and I believe that we will achieve 
many more successes thanks to our co-
operation and synergy motto.”

26 YEARS OF SUCCESSFUL
EXPERIENCE WITH FORD OTOSAN
Ali İhsan Yeşilova, Chairman of the Board 
of Yeşilova Holding, who was among the 
participants of the ceremony, underlined 
that Canel Automotive is the only com-

pany among aluminum manufacturers 
that has focused all its expertise on the 
automotive sector and said “Within the 
scope of our 26-year trust-oriented co-
operation with Ford Otosan, whose in-
vestments are significant gains for our 
country and our industry, we carried out 
many R&D projects, we designed many 
innovative products, and we managed to 

localize many products together. The fact 
that the parts that are produced by very 
few companies in the world, and which will 
be produced in Turkey for the first time in 
cooperation with Ford Otosan and Canel 
Automotive, are successfully implemen-
ted is a source of pride for all of us as 
Turkish people”. Adding that the business 
partnership, which started years ago by 
producing sliding glass frames, is at a very 
advanced point today, Yeşilova said, “The 
ancients have a saying; ‘Ingenuity flouris-
hes with appreciation.’ I sincerely thank 
the Ford Otosan team for their efforts by 
organizing this ceremony, remembering 
that these beautiful works are subject 
to appreciation, and my friends in Canel 
Automotive for making great efforts as a 
result of their work.”

“Canel Automotive 
is the only company 
among aluminum 
manufacturers 
that has focused 
all its expertise on 
automotive.”

COVER SUBJECT
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Cansan Aluminum, producing aluminum 
profile systems and solutions for many 
different sectors such as automotive, 

rail systems, machinery industry and const-
ruction, with its experience in the aluminum 
sector, continues to increase its success. 
Lastly, Cansan Aluminum, which came first 
in the “competitiveness” category at the ce-
remony where Siemens Mobility awarded its 
most successful suppliers, has justified proud 
of being a preferred brand in the sector.

“OUR COMPETITIVE POWER IN THE
SECTOR WAS AWARDED GLOBALLY”
Saying that it is a great success to receive 
the award in the ‘competitiveness’ category 
by Siemens Mobility, which is the pillar of Sie-
mens that directs railway technology, Cansan 
Aluminum General Manager Selim Güney 
continued his words as follows: “As Cansan 
Aluminum, we prove our quality in the sector 
to the world by achieving a new success in 
export every year. In this sense, being awar-
ded on our competitiveness globally satisfies 
us in terms of the accuracy of the work we 
do. We are one of the most preferred brands 
in the market with our innovative perspective 
and understanding that does not compromi-
se on quality. We are one of the most prefer-
red brands in the market with our innovative 

perspective and understanding that does not 
compromise on quality. In our cooperation 
with Siemens, we will increase the number 
of our projects and also add new ones to the 
countries we export to. I congratulate all my 
teammates who contributed to this success.”

“WE HAVE BEEN DEVELOPING OUR
COOPERATIONS WITH OUR SOLUTION-
ORIENTED APPROACH”
Stating that they have been carrying out their 
production without slowing down by ensu-
ring sustainable growth and stable turnover 
increase with the expansion of the export 
market and quality understanding in recent 
years, Selim Güney said that this increase 
made a difference in the market and menti-
oned the existing cooperation with Siemens 
with the following words: “Our cooperation 
with Siemens, which started in the field of rail 
systems, continues to develop. In our most 
recent project, we produced the aluminum 
profiles required for the metro line betwe-
en Istanbul city centre and the airport. This 
project has been a strong study supporting 
Siemens’ strategy of cooperation with local 
manufacturers in large projects in different 
countries. As Cansan Aluminum, we continue 
our efforts to make our success permanent 
with our solution-oriented approach.”

Cansan Aluminum, which is among the Yeşilova Group companies and 
has made a name for itself in many different sectors with the metal of 
the future, aluminum, has become one of the most successful supp-
liers of Siemens Mobility.

A GLOBAL
AWARD FROM
SIEMENS MOBILITY 
TO CANSAN
ALUMINUM

Selim GÜNEY
Cansan Aluminium
General Manager

COVER SUBJECT
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Yeşilova Holding, which has 
been producing projects that 
add value to aluminum for more 

than 45 years, maintains its differen-
ce in the sector with its employment 
rate in the R&D Centre, the foun-
dations of which were laid in 2002 
and became official in 2015. Lastly, 
at the 8th R&D and Design Centres 
and Technology Development Zones 
Summit held in Bilişim Vadisi with 
the participation of Industry and Te-
chnology Minister Mustafa Varank, 
Yeşilova Group was awarded the 2nd 
prize in the category of R&D person-
nel employment of 35-age and be-
low in the 2020 Performance Index. 
Chairman of the Executive Board of 
Yeşilova Group A. Yalçın Yeşilova, who 
received the award from the Minister 

of Industry and Technology Mustafa 
Varank together with Yeşilova R&D 
Centre Manager Emre Dolaylar, sta-
ted that they value the young gene-
ration and said, “We need our young 
friends to keep up with the changing 
world structure. We realize our proje-
cts that add value to aluminum with 
their different viewpoint. Our young 
friends are working both in our com-
panies and in our R&D Centre, and we 
are glad to realize our projects with 
their enthusiasm.”

“WE CROWN OUR SUCCESSES 
WITH OUR R&D AND INNOVA-
TION-ORIENTED WORK”
A. Yalçın Yeşilova, who stated that 
they also showed their differences 

At the 8th R&D and Design Centres and Technology Development Zo-
nes Summit held in Bilişim Vadisi (the largest thematic techno park of our 
country) with the participation of Industry and Technology Minister Mus-
tafa Varank, Yeşilova Group, which adds value to the aluminum industry 
with its innovative perspective, once again proved its success in R&D.

as Yeşilova in both national and in-
ternational projects, said, “We under-
take the task of consortium coordi-
nator and partner within the scope 
of Ufuk 2020 projects. Our achieve-
ments here are a source of great pri-
de for our company, our city and our 
country. Today, we have crowned our 
achievements with this award, and 
we have seen that we are on the right 
track with our efforts that prioritize 
innovation. I would like to thank all our 
friends for their ideas and perspecti-
ves that add vision.”

At the 8th R&D and 
Design Centres 
and Technology 
Development 
Zones Summit, 
Yeşilova Group was 
awarded the 2nd 
prize in the 2020 
Performance Index 
in the category 
of employment 
of R&D personnel 
aged 35 and below.

MEANINGFUL AWARD TO
YEŞİLOVA AT THE R&D AND
DESIGN CENTRES SUMMIT

COVER SUBJECT
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Canray Transport won great re-
cognition by showing its power 
and innovative perspective in 

the sector taking its place in the Eura-
sia Rail Fair, which gathers all the main 
sectors related to the railway under one 
roof. Canray Transport also had the op-
portunity to evaluate the projects they 
will do in the future by meeting with the 
senior management of the customers 
with which it is currently in cooperation. 
Canray Transport stand, which was visi-
ted by Yeşilova Group Chairman of the 
Board Ali İhsan Yeşilova and Member of 

the Board of Directors Yasemin Yeşilo-
va, also hosted many important guests. 
Especially the Minister of Transport 
and Infrastructure Adil Karaismailoğlu, 
Operations and Industrial Partnership 
Director of Alstom, which is seen as the 
giant of the transportation sector, Stra-
tegic Purchasing Team of Swiss-based 
rail vehicle manufacturer Stadler, TCDD 
Transportation Management Team and 
General Manager of TÜRASAŞ Mustafa 
Metin Yazar and all its senior manage-
ment met with Ramazan Uçar, General 
Manager of Canray Transportation, and 

Canray Transport, which strengthens the rapid development of the 
rail systems industry in the world with its aluminum knowledge and 
produces industry-specific solutions, hosted many high-level visi-
tors at its stand at the Eurasia Rail Fair, and had the opportunity to 
meet with the senior management of its existing customers.

GREAT INTEREST TO 
CANRAY TRANSPORT 
AT EURASIA RAIL
FAIR

Bahar Güler Erdem, Project and Quality 
Manager.

“IT WAS AN EFFICIENT FAIR WHERE WE 
DEVELOPED OUR COOPERATIONS”
Underlining that the rail systems tech-
nology is developing rapidly in the world, 
the market share is increasing, and the 
competition conditions are getting toug-
her, General Manager Ramazan Uçar said 
that thanks to the Eurasia Rail Fair, which 
brought together the sector representa-
tives under one roof, the companies had 
the chance to show their capacities and 
power. Uçar stated that as Canray, they 
came together with the senior manage-
ment of their customers and evaluated 
the projects they will do together in the 
coming period and continued as follows: 
“We had a very productive fair as Canray 
Transport. We also had the opportunity 
to meet many of our suppliers. In addi-
tion, as a result of the action plan made 
after the Pandemic, we expected an 
above-normal activity in the sector, and 
we took our position as Canray Transport 
with the bilateral discussions we made. 
As one of the strong brands in the sector, 
it is very important for us to take part in 
such organizations. We will continue our 
productions by reinforcing the coopera-
tion we have developed here.”

Canray Transport won great recognition at the Eurasia
Rail Fair by showing its power and innovative perspective

in the sector.
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While the production tonnage 
continues to increase with the 
investments made by Turkey 

in the casting industry in recent years, 
the Turkish casting industry, which is 
ranked 2nd in Europe, has achieved the 
success of ranking 9th in the world. Tur-
kish Casting Industry, which achieved 
the success of exporting 7.2 billion dol-
lars in 2020 despite the pandemic, ac-
hieved a great success by reaching an 

export of 1.4 billion dollars in the first 2 
months of 2021. Stating that they expe-
ct the increase in the casting industry in 
Turkey to continue in the coming years, 
Can Metal General Manager Ümit Se-
merci drew attention to the importance 
of producing products with high added 
value. Saying that companies that provi-
de cost and quality advantages to their 
customers with alternative solutions will 
get a larger share from the market incre-

EXPORT TO BMW 
FROM CAN METAL

Ümit SEMERCİ
Can Metal
General Manager

Can Metal, Yeşilova Group’s company that has made its mark 
in the sector with the production of high-pressure aluminum 
casting parts, continues to increase its success with the BMW 
project.

ase in the future, Semerci said: “As Can 
Metal, we have been working for a long 
time to offer our customers better and 
cheaper solutions. One of these studies 
is the study of cold forming of our parts.”

“WE CAN NOW DO COLD FOR-
MING WITH THE TECHNIQUES 
WE HAVE DEVELOPED”
Stating that it is very difficult to cold-
form high-pressure aluminum injection 
parts, Semerci said, “To achieve this, 
very special and very expensive raw 
materials must be used and the parts 
must be heat treated after production. 
Can Metal has ensured the cold for-
mability of parts with the materials and 
processes it has developed in long-term 
R&D studies. In addition, no decrease 
was observed in the mechanical proper-
ties of the material. With the developed 
method, the use of expensive raw ma-
terials has been eliminated and the heat 

treatment operation on the parts has 
been cancelled.“

BMW SUCCESS BY THE IMPRO-
VED TECHNIQUE
Increasing its business volume every 
year with the process developed in cold 
forming, Can Metal started a 5-year 
process with the BMW projects it re-
ceived. Stating that Can Metal has be-
come one of the casthouses with the 
highest technology level thanks to the 
investments it has made, Semerci em-
phasized that customer satisfaction is 
very important for them and stated that 
they have also managed to reduce their 
costs thanks to the production process 
designed in accordance with lean pro-
duction. Adding that they started to get 
more value-added jobs with the R&D 
and P&D studies carried out, Semerci 
said that they moved to the new factory 
area at the beginning of 2019, and they 
plan to reach full capacity by 2023.

With its investments, Can Metal has
become one of the casthouses with the 

highest technology level.

COVER SUBJECT
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Representing the automotive 
branch of Yeşilova Group and 
producing light solutions from 

aluminum for the automotive main in-
dustry, Canel Automotive is on the road 
to becoming the reliable supplier of the 
world giants. Yeşilova Group Member 
of the Board of Directors Yasemin Ye-
şilova stated that Canel Automotive 
has been focusing on the KIA NQ5 pro-
ject for a long time and said, “We have 
been successfully continuing to be 

the supplier of giants with our strong 
staff, fast solutions and shipments on 
time. We can call our roof-rack produ-
cts that we produce for KIA’s Sportage 
model as our project with the highest 
annual production. Our team has really 
put a lot of effort in our project, which 
is planned to last 8 years, and we are 
very happy to see the fruits of their 
efforts today. I would like to thank our 
project team and all my friends who 
contributed.” 

Canel Automotive, which has been offering lightweight solutions 
from aluminum in the automotive industry since the day it was 
founded, made the first shipment of the KIA NQ5 project.

CANEL AUTOMOTIVE HAS BEEN 
GROWING DAY BY DAY 
Ovaakça Factory Manager Ceyhun 
Koylan stated that they were very 
proud to deliver the project they re-
ceived towards the end of 2019 and 

said, “As Canel Automotive, we are 
growing day by day both in terms of 
staff and production, together with 
our Hasanağa location. In line with 
the projects we have received, as of 
today, we have started to send our 
shipments to the factory of KIA in 
Slovakia. We have done a goof and 
successful job that we are all exci-
ted about it here today. I would like 
to thank you for your dedication and 
wish you good luck with our ship-
ment.” The first shipment of the NQ5 
roof-rack project of the KIA Sporta-
ge model was celebrated with a cake 
with the participation of Yeşilova 
Group Member of the Board of Dire-
ctors Yasemin Yeşilova, Canel Auto-
motive General Manager Umut Özdeş, 
Canel Automotive Ovaakça Factory 
Manager Ceyhun Koylan and team 
members involved in the project.

Ceyhun KOYLAN
Canel Automotive
Ovaakça Factory Manager

Canel Automotive 
is on the road to 
becoming the 
reliable supplier of 
world giants.

COVER SUBJECT

KIA BREAKTHROUGH FROM
CANEL AUTOMOTIVE
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Yeşilova Group, which has been 
working on aluminum since 1975, 
has been accepted to the Europe-

an Aluminum Association (EAA), which is 
accepted as the parent organization of the 
Turkish Aluminum Industrialists Associa-
tion (TALSAD) within the European Union. 
Chairman of the Executive Board of Yeşi-
lova Group, A. Yalçın Yeşilova, underlined 
that direct membership to the European 
Aluminum Association, which represents 
the aluminum industry in Europe and ac-
cepts several leading companies of the 
sector in Turkey as a member, is a pres-
tigious situation for Yeşilova, and stated 
that successful business processes will 
ensure continuous improvement thanks 
to visionary R&D projects, and thus, their 
contributions to the aluminum industry 
will develop continuously. A. Yalçın Yeşilo-
va said: “Today, we have performed above 
the target with the successes we have 
achieved in our journey of processing alu-
minum, which is the main material of our 
companies, according to needs. As Yeşi-

Yeşilova Group became the 3rd Turkish company to be admitted to the European Aluminum Associ-
ation, which includes the important companies of the European aluminum industry. Yeşilova Group 
will be one of the leading companies in the sector that implements new generation productions and 
developments in Europe by taking part in the committees of the union.

YEŞİLOVA GROUP BECOME A 
MEMBER OF THE EUROPEAN 
ALUMINUM UNION

lova Group, we are a company that has 
implemented the firsts in the aluminum 
industry. Since the day we were founded, 
we have been acting as a planned and 
targeted team with the motto of ‘Colla-
boration & Synergy’. With years of expe-
rience and trust, we are doing successful 
work by strengthening our reputation. We 
maintain our continuous growth by giving 
importance to innovation. As a result of 
all our investments and efforts, it is very 
important for us to be accepted to the 
European Aluminum Association, which is 
among the important organizations of the 
sector in Europe.”

WE ARE IN THE TOP 3 IN TURKEY IN THE 
FIELD OF EXTRUSION
Stating that they are the 3rd Turkish com-
pany in the field of extrusion in the Euro-
pean Aluminum Union and the 4th Turkish 
company in all areas, Yeşilova said, “It is a 
source of pride for our country, our city 
and our companies to take part in the 
European Aluminum Association, whi-
ch represents the aluminum industry in 
Europe. . However, our task does not end 
here, on the contrary, it begins at this po-
int. From now on, we must represent and 
strengthen the Turkish industrialist iden-
tity in the organization in the best way by 
participating in the active work of the as-
sociation and contributing to the increase 
in our numbers. I would also like to thank 
all the Yeşilova Group Family, who accom-
panied us on our aluminum journey, the 
brands that preferred us, our stakehol-
ders, and our solution partners for their 
contributions.”

COVER SUBJECT

Adding value to the aluminum in-
dustry with the production of 
high-pressure casting parts, 

Can Metal, crowned its successful work 
with the Developing SME and Safe SME 
awards at the ‘Become SME of the Year’ 
awards organized by the TOSYÖV Bursa 
Association to contribute to the deve-
lopment of Bursa and the country, to 
encourage and honor pioneering com-
panies. Ali İhsan Yeşilova, Chairman of 
the Board of Yeşilova Group, stated that 
they entered the aluminum industry in 
1975 and that today, they are the only 
organization that can manage alumi-
num-related processes in their own fa-
cilities together with 8 companies, and 
he underlined that the important point 
of everything is the ‘beginning’. Yeşilo-
va stated that Can Metal, which they 
brought to the Bursa industry in 1993, 
has made its mark in the sector by de-
livering its products to its customers in 
a timely manner within the framework 
of quality standards, offering products 
in accordance with technical drawings 

and specifications, and producing fast 
response and trouble-free products, 
and added: “Can Metal, which has ac-
complished successful works here to-
day with quality certificates complying 
with national or international standards 
and laws, was deemed worthy of the 
Developing SME awards by showing 
a success above the targeted perfor-
mance in the past years, and it was also 
deemed worthy of the Safe SME awar-
ds for being a company that fulfills its 
responsibilities within the framework 
of laws and regulations on Occupatio-
nal Health and Safety, implements the 
measures to be taken, ensures coordi-
nation among the employees regarding 
the actions and does not disrupt their 
audits. As Yeşilova Group, these achie-
vements of our companies not only ho-
nor us but also show how well we are 
on the right track for the future. I would 
like to thank the esteemed TOSYÖV 
Bursa Management and team for crow-
ning our achievements with these two 
awards.”

Can Metal, one of the Yeşilova Group companies, was deemed wort-
hy of the Developing SME and Safe SME awards at the ‘SME of the 
Year’ award ceremony organized by the Turkish Medium-Sized In-
dustrialists’ and Managers’ Foundation Bursa Support Association 
(TOSYÖV).

DOUBLE AWARDS 
TO CAN METAL
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Hotel Manager Sami Sarpkaya, 
who said that they were cho-
sen as the hotel with the hig-

hest guest satisfaction on websites 
such as Booking.com and Tripadvisor, 

where millions of people around the 
world get information about hotels 
and share their experiences about 
their stays, explained their success 
as follows: “As a result of the sur-

As in previous years, Holiday Inn Bursa City Centre, which was chosen 
as the hotel with the highest guest satisfaction among 4 and 5 star 
international branded hotels in Bursa in 2021, proved to be the ‘best in 
Bursa’ with the points it received.

THE BEST HOTEL
OF BURSA 
‘HOLIDAY INN
BURSA CITY
CENTRE’

Sami SARPKAYA
Holiday Inn Bursa City Centre
Hotel Manager

Holiday Inn Bursa City Centre, with 9.2 points in the 
guest satisfaction category on the international 

hotel reservation platform, Booking.com, ranked at 
the top among 4 and 5 star hotels in Bursa.

COVER SUBJECT

veys conducted on verified websites 
such as Booking.com and Tripadvisor, 
we became the first hotel in Bursa 
among internationally branded ho-
tels in the ‘Guest Satisfaction’ cate-
gory. In addition, we were among the 
first 3 hotels in Turkey and the first 
15 hotels in Europe among 277 ho-
tels with a total of 549 survey evalu-
ations in Holiday Inn branded hotels 
located in the European Region. Whi-
le we continue to provide the best 
service to our guests, we are proud 
to be the owner of these achieve-
ments for the last two years. We 
would like to thank all our guests for 
their valuable feedbacks and impro-
ving our service quality. ‘Your Home 
in Bursa’ is always waiting for you for 
a safe and comfortable accommoda-
tion experience.”

“ALL FEEDBACK IS VERY ESSEN-
TIAL FOR US”
Stating that they work guest satisfa-
ction oriented with their teammates, 
Sarpkaya said: “As a team, we pro-
vide a service beyond expectations 
by proactively fulfilling our guests’ 
needs even before they request it. 
By blending the 47 years of industry 
experience and discipline of our roof 
organization Yeşilova Group with our 
understanding of hotel management, 
we offer our guests a smooth and 
pleasant accommodation environ-
ment. Since we are customer sa-
tisfaction oriented, we attach great 
importance to all positive/negative 
feedback. Because we think that it 
is a negative situation for us that 
our guests leave the hotel without 
informing us of any situation they 
are experiencing, or that they state 
this in any channel after they leave. 
We believe that we will develop more 
and improve our service quality con-
tinuously with feedback. Most of our 
guests make their decisions by ta-
king into account the hotel reviews 
in reliable and proven channels be-
fore making their hotel reservations. 
As Holiday Inn Bursa City Centre, our 
high rates in these channels make us 
preferable.”
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Stating that design and engineering 
powers are of great importance in 
the emergence of their projects, 

General Manager of Canray Transport Ra-
mazan Uçar said: “Since the day we were 
founded, we have been carrying out our 
business with great care. I can say that 
we are a successful solution partner in 
the sector with our experience in alumi-
num extrusion and injection for more than 
47 years and rail systems for more than 
20 years. We have presented a complete 
solution including the side walls, comp-
lete ceiling groups, all led system lighting 
groups, passenger luggage racks, cabins 
and passenger and driver frames of over 

10 thousand vehicles, including high-spe-
ed trains, subways, trams, with the first 
phase contracts of more than 5 thousand 
vehicles so far.”

SECTOR MOVEMENT AFTER THE 
PANDEMIC
Underlining that Canray Transport is a com-
pany that exports 100%, Ramazan Uçar 
said: “It is expected that the railway sector 
will become active again as of 2022 with 
the European National Development Proje-
ct with a budget of € 55 billion published 
by the European Union Council in order to 
ensure the re-development of all the cha-
ins of the sector that were damaged due 

CANRAY 
TRANSPORT
EXISTS IN THREE 
CONTINENTS 

Ramazan UÇAR
Canray Transport
General Manager

Canray Transport, the power of Yeşilova Group on rail systems, continues 
to make its mark on many important projects around the world.

to the halt of the production, the sus-
pension of tenders, and the raw material 
crises experienced with the pandemic. 
We, as Canray Transport, follow these 
developments closely are on the way 
towards our goals by maintaining close 
relations with the main European-based 
companies.” Noting that they are a so-
lution partner that produces fast results 
for their customers, Uçar said, “While we 
have been currently continuing our pro-
ject partnership with locations in France, 
Germany, USA, Poland, Italy and Spain, 

Canray Transport 
does not only 
supply materials 
to its customers, 
but also acts as a 
turnkey business 
partner with
them.

we are starting our shipments to Bra-
zil in 2022.  In the American Continent, 
where we started shipments in 2021, 
we will continue on our way with new 
projects that will greatly increase our 
business volume in 2022.”

Adding that they act as turnkey bu-
siness partners rather than supplying 
materials to their customers, Uçar 
said, “As Canray Transport, we consi-
der the ideas of our business partners 
and produce solutions that are suitab-
le for them. Today, we see the tracks 
of Canray Transport all over the world, 
which means that we are putting out 
successful works. We are both proud 
of our work and motivated for our next 
projects.”

COVER SUBJECT
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Yeşilova Group, one of the first 
companies that spring to mind 
when the aluminum is mentioned, 

continues to prove its success in the field 
of aluminum with its 8 companies in se-
ctors such as automotive, rail systems, 
furniture, machinery, casting, construc-
tion, and continues with the Holiday Inn 
Bursa City Centre brand in the tourism 
branch.  Yeşilova Group, which has made 
a name for itself with its practices that 
make a difference in the sector, together 
with all these efforts, brought together 
the leaders of Yeşilova with the ‘Strate-
gy and Culture Camp’ organized in Iznik 
Askania. During the two-day camp, the 
leaders, working within the framework of 
Yeşilova’s strategic plans, determined the 

future route in line with Yeşilova’s targe-
ted and planned principles.

Chairman of the Executive Board of Yeşi-
lova Group A. Yalçın Yeşilova stated that 
they have achieved a transformation in 
their companies within the scope of the 
+45 Transformation Program and added: 

Yeşilova Group, which has been producing aluminum that is ac-
cepted as an environmentally friendly metal, with the finest de-
tail since 1975, continues to shape the details of the projects 
that will lead the sector in the future. Finally, the leaders who 
came together at the Strategy and Culture Camp held in Iznik, 
carried out studies that would determine the goals of Yeşilova.

YEŞİLOVA HAS DETERMINED 
ITS FUTURE ROUTE

“We have been rapidly advancing towar-
ds our goal of ‘a sustainable world with 
happy employees’ with our +45 Trans-
formation Program, which we have imp-
lemented as a culture of freedom and 
responsibility. We are determined teams 
working for the same goal, and we can 
achieve our work with the support of you, 
our esteemed leaders. We should aim for 
this with our products that contain infor-
mation, our services that raise expecta-
tions, and our permanent superiorities. I 
believe that we will start many projects 
that will add value to aluminum, the metal 
of the future, and to our companies, with 
the workshops we will hold here with a 
common mind.”

“WE WILL BUILD NEW MODELS 
TOGETHER”
Adding that they organized an organiza-
tion for the first time after the pandemic, 
Yeşilova said, “We have been through 
tough times in the last 2 years, so when 
choosing our camp site, we wanted to 
hold our meetings in an area that would 

be good for both our souls and our bodies, 
and where we would be in touch with na-
ture. I trust our esteemed general mana-
gers and managers in the journey of Ye-
şilova and aluminum, I believe that we will 
build new models together. Thank you in 
advance for all your contributions to the 
change and transformation of Yeşilova.”

SUSTAINABILITY AND POSITIVE 
PERSPECTIVES WERE DISCUS-
SED IN THE CAMP
During the two-day camp held with the 
participation of Chairman of the Executive 
Board of Yeşilova Group A. Yalçın Yeşilova, 
Board Member Yasemin Yeşilova, General 
Manager of Cansan Aluminum and Can 
Metal Selim Güney, General Manager of 
Canray Transport Ramazan Uçar, General 
Manager of Can Aluminum İbrahim Aydın, 
General Manager of Canel Automotive 
Umut Özdeş and all managers in the com-
panies, Hüsamettin Çoban, General Ma-

nager of ÇEDFEM, gave information on 
global warming, carbon footprint calcu-
lations and circular economy in the field 
of sustainability and green deal. Çoban, 
who made remarkable posts about the 
forest fires and floods we have expe-
rienced recently, stated that Yeşilova 
embraces environmentalism as a value, 
and I support its sustainability efforts.

Instructor Gökhan Okçu took his place in 
the camp with a personal development 
seminar on “Looking on the sunny side 
of live” based on the positive value of Ye-
şilova. During the interactive seminar, the 
participants had pleasant moments and 
gained different perspectives.

In addition to workshops and discus-
sions, Yeşilova Leaders completed the 
Strategy and Culture Camp with yoga, 
tile painting, relief from the stress of the 
day by the fire, and Iznik culture tour.

COVER SUBJECT

24 YEŞİLOVA 25YEŞİLOVA



Cansan Aluminum, which is one of the Yeşilova Group companies 
and stands out with its solution-oriented approach in the metal 
of the future aluminum, has increased its success by climbing 35 
steps in the ISO second 500 list.

Producing aluminum profile systems 
and solutions for many different sectors 
such as rail systems, machinery industry, 
construction, especially the automoti-
ve sector, Cansan Aluminum notched 
up another success. Taking strength 
from planned, targeted and team valu-
es, Cansan Aluminum, which delivers its 
products to the customers in a timely 

and trouble-free manner within the fra-
mework of quality standards, makes its 
achievements permanent with its fast 
production, compliance with national and 
international standards and laws, and qu-
ality management systems.

Continuing its production with this wor-
king discipline, Cansan Aluminum once 

again proved its success in the aluminum 
industry by being ranked 181st in the 
ISO Turkey’s Second Top 500 Industrial 
Enterprises-2020 research conducted 
by the Istanbul Chamber of Industry (ICI) 
based on the 2020 data gathered from 
industrial establishments. Stating that 
they are among the top 5 companies in 
the field of extrusion in Turkey in the list, 
Cansan Aluminum General Manager Se-
lim Güney said, “As Cansan Aluminum, 
we entered the list of Turkey’s top 1000 
companies as of 2016. While we were 
ranked 216th in the second 500 list in 

2019, we never stopped our production 
despite the negative conditions of the 
pandemic. Thanks to our high product 
quality, solution-oriented approach and 
our efforts that prioritize customer satis-
faction, we continued to maintain our rise. 
Today, thanks to our targeted and plan-
ned efforts, we see how well we are on 
the right track, and we are ranked 681st 
among Turkey’s top 1000 companies.”

OUR GOAL IS THE FIRST 500
A. Yalçın Yeşilova, Chairman of the Exe-
cutive Board of Yeşilova Group, stated 
that they have maintained their produ-
ction without slowing down by providing 
sustainable growth and stable turnover 
increase thanks to the expansion of the 
export market and the increase in produ-
ct quality in recent years and added, “We 
closely follow the developing industry 
trends, technologies and developments 
in human resources with our innovative 
perspective. As a result of these studies, 
we aim to be in the top 500 in 2023 with 
our investment in two additional extrusion 
lines that we plan to make to our group 
company, Cansan Aluminum.”

In addition, Yeşilova stated that Yeşilova 
Group has made great progress in the 
aluminum sector with its R&D studies, ad-
ding that it has become the leader in the 
production of battery carriers for electric 
vehicles, which are described as the new 
generation vehicles of the changing world.

The ranking of Cansan Aluminum in Tur-
key’s largest industrial establishments 
by year is as follows:
2016 - Turkey’s 950th largest company,
2017 - Turkey’s 816th largest company,
2018 - Turkey’s 764th largest company,
2019 - Turkey’s 716th largest company 
and
2020 - It is the 681st largest company in 
Turkey.

Cansan Aluminum is 
among the top
5 companies in the 
field of extrusion in 
Turkey.

DOSYA KONUSUCOVER SUBJECT

A QUICK ATTACK FROM

CANSAN ALUMINUM
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Canel Automotive, representing 
the automotive branch of Yeşi-
lova Group, continues to be the 

reliable supplier of world giants. Lastly, 
Canel Automotive, which successful-
ly carried out Hyundai’s BC3 roof rack 
project, experienced the excitement of 
making the first shipment of the project. 
Ceyhun Koylan, who is Canel Automoti-
ve Ovaakça Factory Manager and also 
the leader of the BC3 project, declared 
that great efforts were made in the pro-
ject and said, “We have been working on 
this project for a long time with our te-
ammates, and we are very happy to see 
the reward of our efforts today.”

“WE THOUGHT OF EVERYTHING 
DOWN TO THE SMALLEST DE-
TAIL” 
Yeşilova Group Board Member and BC3 
Project Coordinator Yasemin Yeşilova 

said, “This is the first project I have un-
dertaken as the coordinator, and I took 
part in every moment with great excite-
ment. In the meetings we held with our 
teammates, we thought of everything 
down to the smallest detail. I was very 
confident that we would put together a 

successful business and with the sup-
port of our team, we came out of this 
project smelling like roses. I would like 
to thank each of you for your hard work 
and dedication.”

“I AM REALLY PROUD OF YOU”
Ali İhsan Yeşilova, Chairman of the Bo-
ard of Yeşilova Group, mentioned that 
Canel Automotive has continuously 
improved itself since its establishment 
and said, “Canel Automotive, which jo-
ined our family in 1988, has started to 
make a name for itself with the projects 
it has implemented. From that day un-
til today, we have been a big family, we 
have achieved many successful works 
together. I know that you have been 
working day and night on this Hyundai 

project. I would like to thank each of you 
for your hard work, dedication and de-
termination to work. I am proud of you”. 
The first shipment of the Hyundai BC3 
roof-rack project was celebrated with a 
cake with the participation of Yeşilova 
Group Chairman of the Board Ali İhsan 
Yeşilova, Chairman of the Executive Bo-
ard of Yeşilova Group A. Yalçın Yeşilova, 
Yeşilova Group Board Member Yasemin 
Yeşilova, Canel Automotive General Ma-
nager Umut Özdeş and team members 
involved in the project.

Canel Automotive, which offers lightening solutions from 
aluminum to the automotive industry, made the first shipment 
of the Hyundai BC3 project.

CANEL AUTOMOTIVE 
MADE THE FIRST 
SHIPMENT OF THE 
HYUNDAI BC3
PROJECT

Canel Automotive 
continues to be the 
reliable supplier of 
world giants.

COVER SUBJECT
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The gingerbread house, which was 
prepared under the leadership of 
its experienced chef Süleyman 

Yalçın and known as the ‘gingerbread 
house’ globally, took its place in the lobby 
of Holiday Inn Bursa City Centre. This co-
okie house, which took exactly 74 days 
to build, was also presented to the guests 
of the hotel as a product of a strong ima-
gination.

Chef Süleyman Yalçın, the creator of the 
cookie house, described the constructi-
on phase with these words: “As Holiday 
Inn Bursa City Centre, we have a strong 
menu and cuisine. By combining this 
strength with the spirit of the New Year, 
we wanted to design the classic ‘gingerb-

Holiday Inn Bursa City Centre, which was prepared to welcome 
2022 with its New Year’s program, elegant interior decoration 
and distinguished menu, made a difference with the gingerbread 
house it prepared this year, as it does every year.

‘COOKIE HOUSE’ HAS
GIVEN A COLOURFUL TOUCH 
TO THE HOLIDAY INN BURSA 
CITY CENTRE LOBBY

read house’ in an original way and present 
it to our guests. We started by making a 
good plan. We carefully calculated the 
design and implementation phase, and as 
a result of our successful plan, we comp-
leted the setup on the day we targeted. 
We also felt the difference of strong te-
amwork during the implementation pha-
se. Even though I was at the beginning, 
my team once again showed the power 
of being a team by supporting me at cri-
tical points. When you look at the produ-
ct we have made, you see a completely 
innovative work because this design is 
not something that exists, it completely 
reflects our dreams, and you cannot find 
another like it.”

Chef Yalçın, who created this unique work 
by revealing his art, said that they bene-
fited from many different materials and 
continued his words as follows: “We used 
edible materials in all our product. The 
smell of this flavour spread throughout 
our hotel, and we received great appre-
ciation from our guests. We will be very 
happy to welcome everyone who wants 
to see this beautiful work in our hotel.”
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“WE BELIEVE IN SEMERCİ”
Ali İhsan Yeşilova, Chairman of the Bo-
ard of Directors of Yeşilova Group, gave 
a speech at the position change ce-
remony and expressed his gratitude 
to Selim Güney, who has successfully 
carried out his duties until today, and 
said: “We have been experiencing the 
excitement and happiness of a new de-
velopment in our growing organization. 
Selim Güney, who has been the Gene-
ral Manager of our Cansan Aluminum 
and Can Metal companies for a long 

time and has led important successes 
in both companies, is handing over his 
duty of Can Metal General Manager to 
Ümit Semerci, who is currently the Fa-
ctory Manager of Can Metal. We sin-
cerely believe that Ümit Semerci, who 
has successfully carried out his duties 
with his valuable ideas and devoted ef-
forts for the development and growth 
of Can Metal, since the day he joined 
the Yeşilova family, will now assume a 
greater responsibility and successfully 
continue his duty as the General Ma-

Ümit Semerci became the new General Manager of Can Metal, 
which is one of the Yeşilova Group companies and operates in 
the production of high-pressure aluminum casting parts. Se-
merci, who assumed the position from Selim Güney, who is also 
the General Manager of Cansan Aluminum, mentioned about the 
development stages and plans of Can Metal.

ÜMİT SEMERCİ BECOMES 
THE NEW GENERAL 
MANAGER OF CAN METAL 

COVER SUBJECT

nager. I wish the new organization to be 
beneficial for our Can Metal company 
and group, and I would like to thank the 
entire Can Metal team for their support.”

Stating that they have made great ef-
forts in the growth and competitive-
ness of Can Metal with their one-to-one 
work with Ümit Semerci, Selim Güney 
wished Semerci success in his new 
position and said that he would bring 
many more successes to Can Metal. 

“OUR GOAL IS TO INCREASE 
OUR EXPORT RATE TO OVER 50 
PERCENT”
Semerci, who assumed the position 
from Selim Güney, thanked Yeşilova 
Group Chairman of the Board of Direc-
tors Ali İhsan Yeşilova, Chairman of the 
Executive Board of Yeşilova Group A. 

Yalçın Yeşilova and Cansan Alüminyum 
General Manager Selim Güney, for the-
ir kind wishes and said: “Can Metal has 
achieved great success by achieving 
growth every year since 2014. Whi-
le the annual sales tonnage was 500 
tons 7 years ago, we reached the level 
of 2,500 tons in 2021. In the same pe-
riod, we increased the export rate from 
1 percent to 25 percent. It is a sour-
ce of pride for us to be a part of this 
success. We aimed for a sustainable 
growth by giving importance to the sa-
tisfaction of our customers, employe-
es and all our stakeholders. Together 
with all Can Metal employees working 
with devotion, we succeeded in estab-
lishing a factory with a very high tech-
nology level, environment-friendly, and 
high-level technical equipment. We 
aim to increase our export rate above 
50 percent in the upcoming period. In 
addition, we plan to increase the pro-
portion of embroidered and assembled 
parts with high added value. We would 
like to thank Yeşilova management, 
who trusted us and did not turn down 
our investment requests during this 
process, and our General Manager, Mr. 
Selim Güney, who threw light on us 
with his vision.”

Ümit SEMERCİ
Can Metal
General Manager
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Affairs Manager at Can Metal, Project 
Leader Volkan Erken at Canel Automo-
tive, Bilal İyihuylu, Technical Support 
Specialist at Can Aluminum, and Nevin 
Gündoğdu, Reservation Chief at Holi-
day Inn Bursa City Centre, became the 
most planned people of the companies.

YEŞİLOVA EMPLOYEES
STEPPING INTO A POSITIVE 
LIVE
With the Positive Life Program, which 
has been initiated in order to adopt it’s 
the value of being positive, dietician and 
psychologist services have been put 
into use in Yeşilova Group and its sub-
sidiaries on certain days of the week. In 
the program, it is aimed that employees 
lead a more positive life by taking good 
care of both their souls and bodies. With 
the pandemic, we all experienced both 
mental and physical problems, so Yeşi-
lova Group, which aims to alleviate the 
problems experienced by its employees, 
once again emphasizes how important 
the health of its employees is with this 
program.

Lastly, the Communication Team, 
which has put into practice the 
efforts to adopt the values of be-

ing “planned” and “positive”, has carried 
out many interactive communication 
studies within the framework of these 
values.

THE MOST PLANNED STAFF OF 
YEŞİLOVA WERE DETERMINED 
Within the scope of the value of being 
planned, employees were asked about 

those who manage their time well and 
follow their work well. The most plan-
ned ones were determined as a result 
of the votes of their colleagues with the 
“Let’s Choose the Most Planned One 
Among Us” survey held in companies. 
Emin Alptürk, Information Technologies, 
Software Development and Database 
Specialist at Yeşilova Group, Eren Erkan, 
Factory Manager at Cansan Aluminum, 
Hakan Ayhan, Factory Manager at Can-
ray Transport, Burak Baltacı, Financial 

Communication Transformation Project, one of the branches of the 
+45 Transformation Program, implemented as a culture of freedom 
and responsibility in Yeşilova Group, continues its efforts to adopt 
Yeşilova’s values.

YEŞİLOVA HOLDING 
GROWS WITH ITS 
VALUES

With the Positive Life Programme,
dietitian and psychologist services are
put into use in Yeşilova Group and its
subsidiaries on certain days of the week.

COVER SUBJECT
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my coordination as the planning of the 
improvements necessary for the Yeşilo-
va Group to continue its success in the 
next 45 years. When we evaluate it from 
the focus of business and people, we 
see that investments have been made in 
many areas for the development of our 
companies and businesses. We owe our 
leading position in the industry today to 
the advanced manpower and business 
knowledge we have gained thanks to 
these steps taken in the past. From now 
on, with the same approach, we aim to 
determine the areas that will be needed 
according to future trends and to plan in-
vestments to develop them. By this way, 
we believe that our success will continue 
in the future.”

“WE LOOK AT THE NEXT 4 YEARS 
THROUGH THE PERSPECTIVE OF 
FREEDOM AND RESPONSIBILITY”
Yasemin Yeşilova stated that the office 
and field workers are at the centre of 
the program and added, “The +45 Trans-
formation Program, which includes all 
our employees in Yeşilova Group and its 
companies, is interpreted as a ‘Culture of 
Freedom and Responsibility’. When we 
look at it from the perspective of busi-
ness life, while revealing the ‘freedom 
and responsibility’ approach, which we 
encounter as complementary concepts, 
our colleagues can have a voice in the-
ir own fields, determine their business 
models, and develop their work thanks 
to their innovative perspective, which will 
complement this approach with com-

Yeşilova Group, which entered the 
aluminum industry in 1975 and 
has risen to a leading position in 

the national and international market 
with its eight companies, started the +45 
Transformation Program, in which syste-
matic improvements are planned in six 
main headings to continue its successful 
work in the past 45 years in the future. 
Chairman of the Executive Board of Ye-
şilova Group A. Yalçın Yeşilova, who sta-
ted that Yeşilova Group will be among the 
companies preferred in the sector, which 
implements the trends in the future, has 
advanced manpower resources, thanks 
to the developments in the program 
content, and that all employees will have 
a more innovative and flexible working 

approach with the +45 Transformation 
Program. A. Yalçın Yeşilova said, “With the 
program, we foresee a freer way of doing 
business, a higher job responsibility, and 
ultimately a more dynamic structure for 
our companies.”

“YESILOVA WILL BE THE COM-
PANY PREFERRED IN THE FUTU-
RE”
Stating that they have put a number of 
projects on their agenda that will increase 
employee satisfaction and work efficien-
cy, Yeşilova said, “Yeşilova Group and its 
companies have been developing their 
workforce with the +45 Transformation 
Program, thus aiming to maintain their 
competitive and pioneering position in 
the sector in the future. Some of our con-
tent that will take place within the scope 
of the program also includes our working 
families. Thus, we aim to ensure that the 
positive atmosphere within the company 
is felt in the houses of our employees as 
well. In addition, we believe that our in-
dustry, our customers, and our stakehol-
ders, with whom we cooperate, will also 
feel the effects of the + 45 Transforma-
tion Program.”

Yesilova Group Board Member Yasemin 
Yeşilova said, “We can call the +45 Trans-
formation Program carried out under 

Continuing its investments for the future by focusing on the innovative 
and team principle, Yeşilova Group implements the +45 Transformation 
Program, in which systematic improvements are planned under six main 
headings, in order to shed light on the next 45 years with the strength 
and experience gained from the past 45 years.

YEŞİLOVA DESIGNS THE 
BUSINESS MODEL OF THE
FUTURE TODAY WITH ITS 
+45 TRANSFORMATION 
PROGRAM

COVER SUBJECT

mitment to our work, compliance with 
our processes, we aim to carry out the 
responsibility approach brought by being 
focused on our values and goals in a syn-
chronized manner.”

Adding that the content of the +45 Trans-
formation Program is gathered under 6 
main headings, Yeşilova said, “Our teams 
in our 6 projects, which we have created 
with the participation of our friends wor-
king in our group companies, have been 
putting great effort. Within the scope of 
their work, the projects called Strategic 
Transformation, Leadership and Deve-
lopment Transformation, Digital Transfor-
mation, Communication Transformation, 
Innovation Transformation and Brand 
Transformation have emerged. I believe 
that with our program, we will put forward 
many projects that will further impro-
ve our companies and our employees. 
I would like to thank all my friends who 
have contributed to this project.”

A. Yalçın YEŞİLOVA
Chief Executive Officer

Yasemin YEŞİLOVA
Board Member
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Representing the automotive 
branch of Yeşilova Group and be-
ing the successful supplier of the 

main industry, Canel Automotive con-
tinues its production without slowing 
down. Noting that they manufacture 
the charging unit carrier part used in 
Ford’s electric transit vehicle in their 
new factory, Canel Automotive General 
Manager Umut Özdeş said, “As Canel 
Automotive, we have been acting as a 
solution partner of the main industry 
with our structure that prioritizes cus-
tomer satisfaction and our understan-

ding of quality products, as well as being 
a reliable supplier. We have been incre-
asing our motivation by crowning the 
successful works we have put forward 
in the last few months with celebrati-
ons. Today, we are here alltogether for 
our Ford Megabrace project. In particu-
lar, I would like to thank all my teamma-
tes for their hard work and dedication.”

“WE ARE STARTING THE INTEN-
SIVE WORK PERIOD”
Canel Automotive Hasanağa Factory 
Manager Erdinç Karacaoğlu stated 

Canel Automotive Hasanağa team, which offer solutions made of
aluminum in the automotive industry, celebrated the start of the 
Ford Megabrace Project’s shipments to America.

CONTINUOUS 
RISING FROM CANEL 
AUTOMOTIVE

that they started to work at a high 
pace in the project, which is planned 
to continue until 2028, and that they 
have produced approximately 3 thou-
sand units so far, adding, “For two ye-
ars, our friends here have both carried 
out their projects and transitioned to a 
new order. This was a really difficult si-
tuation, they had to follow up their bu-
siness in detail and establish their new 
order in our Hasanağa location. It is re-
ally important to be a supplier of Ford 
and to be working on such ambitious 
projects. This work is truly a source of 
pride,” he said. Karacaoğlu continued 
his words as follows: “Ford’s factory in 
Gölcük also will start production in the 
new year after America, so we will be 
entering a more intense working pe-
riod. I would like to thank my friends 
who work hard day and night during 
this process, and the Ford team, who 
we enjoy working with and doesn’t 
spare their support.”

Canel Automotive Production Planning 
and Logistics Manager Engin Tatlı said, 
“We are very proud to produce parts of 

our customer Ford. We carry out our 
productions by following the technical 
details strictly. We have done a good 
job with our valuable colleagues and 
managers in our Ford Megabrace pro-
ject.”

Ramazan Baki , Canel Automotive Pro-
ject Leader, on the other hand, refer-
red to when they sent the first parts of 
the Megabrace project from the Ova-
akça location: “We carried out our first 
productions at our Ovaakça location. 
Today, we continue our production in 
our new factory in Hasanağa with our 
expanding staff and production capa-
city.”

Anıl Kavılcıoğlu, Project Leader, stated 
that the project was very important for 
him and said, “I can honestly say that 
the Megabrace project has contribu-
ted a lot to me and Canel employees. 
We continue our work by improving 
ourselves and saying what we can do 
better. I believe that we will continue 
to make speeches at our successful 
organizations in the future as well.”

“As Canel Automotive, 
besides being a 
reliable supplier, we 
act as the solution 
partner of the 
main industry with 
our structure that 
prioritizes customer 
satisfaction and our 
understanding of 
quality products.”

COVER SUBJECT
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